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*Curated content is content curated by admins, sub admins, and curators. Beta data from 8/28 to 9/26.

to empower folks to curate and
get associated reporting on their
own, versus coming to us for help.
Specifically, we hope to give people
managers more tools to make the
employee experience better for their
direct reports.

Not everyone at Serco is

an instructional designer or trainer
by function, so we love that the
curator tool makes it possible for
anyone to curate anything. It's not
just, "Read 10,000 pages about your
new function," it's more meaningful.”

Julie Van Leunen
Director of Talent &

Strategic Programs
Full Admin




