The Gift of Feedback.

Discover new lessons every day which can be completed in around 5-10 minutes.

Linked [f}] Learning

The Potential Trap

Challenge starts tomorrow!

o,

Give & Receive Feedback Well
(3m Ds)
Pop Quiz:
“Be with your praise.”
a) careful

b) generous

Activity:
|dentify two people who you feel you
can ask for feedback on your role.

(3m 42s)

Pop Quiz:
Generalized feedback is the most useful

True False

(Giving Constructive Criticism
(4m 40s)

Provide Feedback
(2m 45s)

Seek Feedback toYour Blindspots
(8m 3s)

How to Give Empathetic Feedback
(Im 33s)

Activity:
Offer one person some positive
feedback on something they worked
on this month.

The Grace Game
(4m 9s)

Giving Feedback
(3m 56s)

How to Respond to Ciritical Feedback

(3m 28s)

Activity:
Seek feedback on one specific
part of your role this month.

Giving and Taking Feedback
(3m 36s)

Reflection:

What were your biggest takeaways
from The Gift of Feedback challenge?
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