
Monday Tuesday Wednesday Thursday Friday

Challenge starts tomorrow! The Potential Trap
(3m 42s)

Pop Quiz:
Generalized feedback is the most useful

True False

Seek Feedback toYour Blindspots
(3m 3s)

The Grace Game
(4m 9s)

Activity:
Seek feedback on one specific

part of your role this month.

Give & Receive Feedback Well
(3m 5s)

Pop Quiz: 
“Be ______ with your praise.”

a) careful
b) generous

Giving Constructive Criticism
(4m 40s)

How to Give Empathetic Feedback
(1m 33s)

Giving Feedback
(3m 56s)

Giving and Taking Feedback
(3m 36s)

Activity:
Identify two people who you feel you 

can ask for feedback on your role.

Provide Feedback
(2m 45s)

Activity:
Offer one person some positive 

feedback on something they worked
on this month.

How to Respond to Critical Feedback
(3m 28s)

Reflection:
What were your biggest takeaways

from The Gift of Feedback challenge?

The Gift of Feedback.
Discover new lessons every day which can be completed in around 5-10 minutes. 

https://www.google.com/url?q=https://www.linkedin.com/learning/giving-and-receiving-feedback/the-potential-trap-2?autoAdvance%3Dtrue%26autoSkip%3Dfalse%26autoplay%3Dtrue%26resume%3Dfalse%26u%3D2067948&sa=D&source=editors&ust=1638874164070000&usg=AOvVaw1Iu5jEY31OhcQVeMBQEf59
https://www.linkedin.com/learning/the-secrets-to-success-at-work/seek-feedback-to-eliminate-your-blind-spots
https://www.google.com/url?q=https://www.linkedin.com/learning/giving-and-receiving-feedback/the-grace-game-2?u%3D2067948&sa=D&source=editors&ust=1638874164071000&usg=AOvVaw2O_Dl2AV8YEsprdkGJZ5B3
https://www.linkedin.com/learning/foundations-of-performance-management/how-to-give-and-receive-feedback-well
https://www.linkedin.com/learning/communication-tips/giving-constructive-criticism
https://www.linkedin.com/learning/leading-with-kindness-and-strength/how-to-give-empathetic-feedback
https://www.linkedin.com/learning/communication-tips/giving-feedback
https://www.linkedin.com/learning/leading-productive-meetings-3/giving-and-taking-feedback
https://www.google.com/url?q=https://www.linkedin.com/learning/building-high-performance-teams/providing-feedback-2?u%3D2067948&sa=D&source=editors&ust=1638874164072000&usg=AOvVaw1NfTvVNk6Ll5zmn1snzSqW
https://www.google.com/url?q=https://www.linkedin.com/learning/interpersonal-communication/how-to-respond-to-critical-feedback-2&sa=D&source=editors&ust=1638874164073000&usg=AOvVaw1Vf1mY1vLPYy1os1bnpKqb

