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https://www.linkedin.com/learning/critical-thinking-2
https://www.linkedin.com/learning/diversity-inclusion-and-belonging-4
https://www.linkedin.com/learning/unconscious-bias-3
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https://www.linkedin.com/learning/influencing-others
https://www.linkedin.com/learning/change-management-foundations-10041380
Learning Agility 
(アジリティについて学ぶ)
https://www.linkedin.com/learning/data-driven-learning-design
https://www.linkedin.com/learning/influencing-others-3
https://www.linkedin.com/learning/building-trust-5
https://www.linkedin.com/learning/managing-stress-14665661
https://www.linkedin.com/learning/strategic-thinking-14127846
https://www.linkedin.com/learning/change-management-foundations-3

E> . BB,
HRBDALZHIBED
e E)hHI =

2022 LinkednS——>D D= T LA RS- LR—hk

BENR/N\— R F—THOHITS

[ESRARBEENMAZ RO TVNBINEOCTBETHEFOT
WTIFWWTER A SV TR SO TUVDIO ZE BB (C3ESE
LIED, ZNHAESRZANCAL (CESHETINEEZI TS
U\o L&DIE, FFRMEB LD AFILEFRIL. FBF7o0/ 05—
TR, U -EFE0MEZEBLUTIZE0

Nikhil Shahane
Vice President, Talent and Engagement, TechnipFMC
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Andrew Saidy

Vice President, Global Talent, Ubisoft International
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Jodi Atkinson
Senior Director, Global Learning, Deltek
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https://www.linkedin.com/in/linktonikhil/
https://www.linkedin.com/in/andrewsaidy/
https://www.linkedin.com/in/jodi-atkinson-25969019/

E—DNWNF7FIUF(IRX
DSFS

[LADF—AlE BICHEBI(CT—5ZERAUT
BED. ABT—INSSIMRIR RS/ TOA—Y
SRIREDERHLEOBERICERTULET, UM,
BZE124 AT, L&DEPPI(E KD LIZ)7 T T
—FZ=FEBALUCTWET, z&XIE ETIL7FU
FAOXEPAC [HHDRL ——> TR E (TN
UEEICHIBEERIBELOTLDIDON . [Hitdb~

—— > TRNICEE ERB AT LEEAN
TWBDN . FzE TEtD L ——> T3 1%
XBDEEXCBVMERZEZBULTULBDN
EVVDOIEEBERZENRTKERSHARBL,. BEX=ZE
DCL\ET |

Nigel Dias
Managing Director, 3n Strategy
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Lori Niles-Hofmann
NilesNolen, Senior EdTech Transformation Strategist
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Sean Hudson
Vice President, Digital and Global Head of Learning and Development, Pfizer
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Jeff Hahn
Senior Director of Global Talent Development, LexisNexis Risk Solutions

52


https://www.linkedin.com/in/sean-hudson-89792546/
https://www.linkedin.com/in/jeff-hahn-06845635/
https://www.linkedin.com/in/nigeldias/
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David Perring
Director of Research, Fosway Group
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Torrance L. Ford

Vice President, Talent Management, Shaw Industries
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Stella Lee, PhD
Director, Paradox Learning
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Alyson DeMaso
Founder and CEO, Raising Beauty
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https://www.linkedin.com/in/davidperring/
https://www.linkedin.com/in/tleeford/
https://www.linkedin.com/in/stellal/
https://www.linkedin.com/in/alysondemaso/
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Jodi Atkinson of De]tgk

Rabah Bu Hamdan of National Aviation Services

Alyson DeMaso of Raising Beauty

Nigel Dias of 3n Strategy

Dani dohnson of RedThrecd Research

Amanda Kowal Kenyon of Ketchum

Stella Lee, PhD, of Paradox Learning

Crystal Lim-Lange of Forest quf

Lori Niles-Hofmqnn of Ni]esNolen

David Perring of Fosway Group

Andrew Saidy of Ubisoft International

Nikhil Shahane of TechnipFMC
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Eric Knudsen

Gopika Maya Santhosh

Stephanie Scalice

Kai Stritter
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David Dodge
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https://www.linkedin.com/in/jodi-atkinson-25969019/
https://www.linkedin.com/in/rabah-bu-hamdan-b758b013/
https://www.linkedin.com/in/alysondemaso/
https://www.linkedin.com/in/nigeldias/
https://www.linkedin.com/in/tleeford/
https://www.linkedin.com/in/dannyguillory/
https://www.linkedin.com/in/jeff-hahn-06845635/
https://www.linkedin.com/in/serenahhuangphd/
https://www.linkedin.com/in/sean-hudson-89792546/
https://www.linkedin.com/in/dani-johnson/
https://www.linkedin.com/in/amandakowalkenyon/
https://www.linkedin.com/in/stellal/
https://www.linkedin.com/in/crystal-lim-lange/
https://www.linkedin.com/in/lorinileshofmann/
https://www.linkedin.com/in/davidperring/
https://www.linkedin.com/company/ubisoft/
https://www.linkedin.com/in/linktonikhil/
https://www.linkedin.com/in/staciashermangarr/
https://www.linkedin.com/in/johanna-bolin-tingvall-5622a15/
https://www.linkedin.com/in/gogianand/
https://www.linkedin.com/in/melissabrettbarry/
https://www.linkedin.com/in/lindajcai/
https://www.linkedin.com/in/kenjimatsumoto/
https://www.linkedin.com/in/ryanroslansky/
https://www.linkedin.com/in/andrew-debenedictis-9080a61/
https://www.linkedin.com/in/david-dodge/
https://www.linkedin.com/in/timdolen/
https://www.linkedin.com/in/kevinfrank/
https://www.linkedin.com/in/freeden/
https://www.linkedin.com/in/kaelinmcgill/
https://www.linkedin.com/in/rachelmui/
https://www.linkedin.com/in/chase-stevens-74b00463l/
https://www.linkedin.com/in/laurie-moot-a48a4116/
https://www.linkedin.com/in/annemcsilver/
https://www.linkedin.com/in/ellengomes/
https://www.linkedin.com/in/kekitto/
https://www.linkedin.com/in/anthony-santa-maria/
https://www.linkedin.com/in/eknud/
https://www.linkedin.com/in/gopika-maya-santhosh-7407336b/
https://www.linkedin.com/in/stephanie-scalice/
https://www.linkedin.com/in/kaistritter/
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https://www.glintinc.com/wp-content/uploads/2021/05/Glint-May-2021-Employee-Well-Being-Report.pdf

https://business.linkedin.com/content/dam/me/business/en-us/glint/pdf/Employee-Well-Being-Report-LinkedIn-Glint.pdf
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https://www.linkedin.com/business/talent/blog/talent-strategy/where-internal-mobility-is-most-common
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https://www.linkedin.com/pulse/navigating-great-reshuffle-ryan-roslansky
https://linkedin.github.io/future-of-skills/
https://www.linkedin.com/pulse/job-transitions-across-globe-up-25-great-reshuffle-labor-kimbrough/
https://www.glintinc.com/wp-content/uploads/2021/05/Glint-May-2021-Employee-Well-Being-Report.pdf
https://business.linkedin.com/content/dam/me/business/en-us/glint/pdf/Employee-Well-Being-Report-LinkedIn-Glint.pdf
https://www.linkedin.com/business/talent/blog/talent-strategy/stressed-employees-browse-unsupported-employee-apply
https://www.linkedin.com/business/talent/blog/talent-strategy/where-internal-mobility-is-most-common
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https://learning.linkedin.com/resources/workplace-learning-report/demo-request
https://learning.linkedin.com/ja-jp/elearning-solutions-contact-us
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